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A.	Company Information
Name			
Address			
City, State, Zip			
Phone/Fax			
B.	Type of Ownership
(  ) Solely Owned	(  ) Partnership	(  ) Non-Profit	(  ) Corporation	(  ) Affiliate	(  ) Subsidiary
(  ) Name of Parent Company 			Incorporation Date: 		
Tax ID No. 			Please Attach a Signed W-9 Form.  State: 		
C.	Business Size Certification
The undersigned certifies that the above named company maintains a business classification as indicated below.  Further, it is understood and agreed that misrepresentation of the supplier’s business classification is subject to penalties as prescribed in FAR Clause 52.219.1, “Small Business Program Representations”.  Additional information regarding business classification definitions is located on page 2 of this form.  If your company is owned by, or a division of subsidiary of, another company, the business size of the ultimate parent company is to be applied to your company.
(  ) Large Business	(  ) Small Business Number of Employees: 		
Subcategories of Small Business- Please check all that apply to your small business:
(Note: If your business is considered a Large Business, do not complete).
(  ) Woman-Owned Small Business Concern
(  ) Veteran-Owned Small Business Concern	(  ) Service-Disabled Veteran-Owned Small Business Concern
(  ) Certified HUBZone Small Business Concern (Please attach SBA Certification Letter)
(  ) Certified Small Disadvantaged Business (Please attach SBA Certification Letter).
D.	Equal Opportunity Compliance Certification
1.	EQUAL EMPLOYMENT OPPORTUNITY - The Seller agrees to comply with Executive Order 11246 and with 41 CFR Sec. 60-1.4 which provisions are incorporated herein by reference to the same extent as though set forth herein in full.
2.	CERTIFICATION OF NON SEGREGATED FACILITIES - (Applicable to all Contracts or Purchase Orders exceeding $10,000).


The undersigned certifies that they do not maintain or provide for their employees any segregated facilities at any of their establishments, and they do not permit their employees to perform their services at any location, under their control where segregated facilities are maintained.  They certify further that they will not maintain or provide for their employees any segregated facilities at any of their establishments, and that they will not permit their employees to perform their services at any location, under their control, where segregated facilities are maintained.  The bidder, offeror, applicant, or subcontractor agrees that a violation of the Equal Opportunity clause in this contract.  As used in this certification, the term "segregated facilities" means any waiting rooms, work areas, rest rooms and wash rooms, restaurants and other eating areas, time clocks, locker rooms and other storage or dressing areas, parking lots, drinking fountains, recreation or entertainment areas, transportation, and housing facilities provided for employees 
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which are segregated on the basis of race, color religion, or natural origin, because of habit, local custom or otherwise.  They further agree that (except where they segregated on the basis of race, color, religion, or natural origin, because of habit, local custom or have obtained identical certifications from proposed subcontractors for the specific time periods) they will obtain identical certifications from proposed subcontractors prior to the award of subcontracts exceeding $10,000 which are not exempt from the provisions of the Equal Opportunity clause, Executive Order No. 11246; that we will retain such certifications in their files and that they will forward the following notice to such proposed subcontractors (except where the proposed subcontractors have submitted identical certifications for specific time periods):
NOTICE TO PROSPECTIVE SUBCONTRACTORS OF REQUIREMENTS FOR CERTIFICATIONS OF NONSEGREGATED FACILITIES.  A certification of nonsegregated Facilities, as required, must be submitted prior to the award of a subcontract exceeding $10,000 which is not exempt from the provisions of the Equal Opportunity clause Executive Order No. 11246.  The certification may be submitted either for each subcontract or for all subcontracts during a period (i.e., quarterly, semiannually or annually).  NOTE:  Whoever knowingly and willfully makes a false, fictitious or fraudulent representation may be liable to criminal prosecution under 18 U.S. Code.
3.	EMPLOYER INFORMATION REPORT (EEO-1, STANDARD FORM 100) - If seller has 50 or more employees and is required under Section 60-1.7 of Title 41 of the Code of Federal Regulations to file Employer Information Report, REO-I (Standard Form 100) Seller hereby certifies that it has done so if not, agrees that it will file such Report in accordance with the applicable instructions and will continue to file such report unless or until Seller is not required by law or regulation to so file.
4.	AFFIRMATIVE ACTION COMPLIANCE PROGRAM - Seller maybe required under Section 60-1.40 of the Code of Federal Regulations to develop a written Affirmative Action Compliance Program if Seller has 50 or more Employees and the contract of sale amount to $50,000 or more. If Seller is so required, it agrees to do so no later than 120 days after the effectiveness of the first of the contacts of sale and maintain such Program until such time as it is no longer required by law and regulations. 
5.	LISTINGS OF EMPLOYMENT OPENINGS - EMPLOYMENT OF VIETNAM VETERANS - (Applicable to all contracts or purchase orders for $10,000 or more).
Seller agrees to comply with provision of Executive Order 11758 and 41 CFR Sec. 60-250.4 and all rules, regulations and orders promulgated thereunder.
6.	EMPLOYMENT OF THE HANDICAPPED - (Applies to all contractors or purchase orders in excess of $2,500).
Seller shall be bound by and agrees to the provisions of Section 503 of the Rehabilitation Act of 1973, and all regulations, rules and orders promulgated thereunder.
Notice.  Under 15 U.S.C. 645(d), any person who misrepresents a firm's status as a small business concern in order to obtain a contract to be awarded under the preference programs established pursuant to sections 8(a), 8(d), 9 or 15 of the Small Business Act or any other provision of Federal law that specifically references section 8(d) for a definition of program eligibility, shall-(1) Be punished by imposition of fine, imprisonment, or both; (2) Be subject to administrative remedies, including suspension and debarment; and (3) Be in eligible for participation in programs conducted under the authority of the Act.  (End of provision)
NOTE:  Whoever knowingly and willfully makes a false, fictitious or fraudulent representation may be liable to criminal prosecution under 18 U.S. Code.
D.	Signature
On behalf of the Supplier identification herein the undersigned certifies the statements and all answers to questions listed above as true and correct.
Name: (Please Print) 			Title: 		
Signature: 			Date: 		
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image1.png
© @Westinghouse




oleObject1.bin
[image: image1.png]© @Westinghouse







image2.jpeg
ACCREDITED

mmmmm— ISO/IEC 17021 ey
MANAGEMENT SYSTEMS
CERTIFICATION BODY




image3.jpeg




